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IPMA-HR CENTRAL REGION BOARD OF DIRECTORS
2021 — 2022 NOMINEE INFORMATION

Board position interested in (please check one): (President Elect serves a 1-year term, then a 1-year

term as President, and 1 year as Past President; Treasurer serves 2 years; and Secretary is a 1-year term)

|:| Executive

[ ] President Elect [ | Treasurer @ Secretary Representative

Title / Agency:Assistant Director, HR & Risk Management, City of Liberty, Missouri

Current Chapter member: Y/N Y Current IPMA-HR National member: Y/N_Y
Years in human resources: 19.00 Years in public sector: 10.00

Relevant education / certifications:

Bachelor of Arts, Management and Human Relations
IPMA-SCP since 3/2015
SHRM-SCP since 3/2015

Relevant experience:

With my current position as Assistant Director of HR & Risk Management | perform the following duties on a daily basis: assist the Director of HR & Risk Management with
various projects and risk mangement functions, assist in maintaining our HRIS system, perform benefits administration, in charge of on-boarding and off-boarding of all FT
employees, employee relations, HR payroll support, planning & execution of annual open enrollment fair and biometrics screenings. | work with all departments on various
things that arise from time; work with union reps on union compliance issues as it pertains to policy, compensation and benefits, departmental training suggestions, evaluating
staffing needs & reviewing department budgets, discuss and give advice on employee issues, and evaluate compensation and benefits. | am an avid note taker and rely on my
notes often for reference and official documentation. | am a detail oriented person and would enjoy peforming the duties as Secretary for the Central Region Board.

Describe previous participation in IPMA-HR Chapter / Regional / National activities:

| have been a Greater KC Chapter & National Chapter member of IPMA-HR since 2012. | served on the Greater KC Chapter IPMA-HR Board as
the Member-at- Large from July 1, 2015 - June 30, 2017. During my service on the board, we increased membership in the local chapter by quite a
lot due to us reaching out to local organizations. | assisted in planning and working the local chapter monthly meetings and the spring conference. |
enjoy the monthly local chapter meetings and find the information presented to be very beneficial in my day to day HR duties. | have also attended
several Central Region conferences over the past several years and worked one of the local Central Region conferences when it was held in Kansas
City. | rely on the organizations trainings and resources to expand my knowledge and keep up to date on trends and practices for the public sector.

Briefly explain why you are interested in serving on the Central Region Board:

| am nearing retirement and am in a position with my current job where | have the extra
time to devote to the organization and the duties of Secretary to the Central Region
Board. Thank you for your consideration.

Return the completed form to jgabbard@farmingtonmn.gov no later than April 26,
2021. Thank you for your interest in serving on the IPMA-HR Central Region Board!


jgabbard@farmingtonmn.gov
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	Describe previous participation in IPMAHR Chapter  Regional  National activities: I have been a Greater KC Chapter & National Chapter member of IPMA-HR since 2012.   I served on the Greater KC Chapter IPMA-HR Board as the Member-at- Large from July 1, 2015 - June 30, 2017. During my service on the board, we increased membership in the local chapter by quite a lot due to us reaching out to local organizations.  I assisted in planning and working the local chapter monthly meetings and the spring conference. I enjoy the monthly local chapter meetings and find the information presented to be very beneficial in my day to day HR duties.  I have also attended several Central Region conferences over the past several years and worked one of the local Central Region conferences when it was held in Kansas City.  I rely on the organizations trainings and resources to expand my knowledge and keep up to date on trends and practices for the public sector. 
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